Conversations with a Careers Coach 
‘What level of career success is enough? 
When comparisons and self-doubt get in your own way
One aspect of my coaching practice is careers coaching. Clients come with all sorts of issues and dilemmas related to their careers, ranging from the personal to the professional often feeling dissatisfied and stuck in their current situations.
I have been struck by several clients recently asking questions and expressing concerns such as ‘Am I good enough? Why aren’t I successful enough? My career is not where I expected/want it to be’.
Once the conversation begins and we delve deeper into what has brought the person to coaching it becomes apparent that they are at times being influenced by external sources, comparing themselves to the lives of others accompanied by unhealthy thinking and self-doubt regarding other people’s success, wealth, and achievements.   
What makes these conversations particularly revealing is that these individuals are often high achievers whose careers have been built on foundations of hard work and a dogged determination to succeed. 
They have created successful careers, been given promotions, become leaders and managers, and actively grown their own business or contributed to the success of their organisation. What is also striking, although not unsurprising is that these clients are mainly women in senior positions.
Part of the role of a careers coach is to offer time and space for clients to unpick their most difficult issues in a place of safety where they can be open and honest. Recent conversations have required me to be a little more (constructively) challenging in my responses as often clients may not be able or willing to look at the evidence in front of them regarding their own career success. 
Sometimes the most successful people are the ones with the biggest sense of the imposter syndrome who are not able to acknowledge their own achievements actively and publicly. 
Quite often the responses when asked the question ‘What do you want?’ is ‘I want/need to be more successful’. When I ask the person to reflect on the facts that they have achieved high level of successes and met many of their careers goals and ambitions, the response is often ‘I should be/needing to achieve more’. 
This poses the question ‘What level of success is enough? ‘When are you enough?’
Everyone has a different concept of success and during conversations it becomes apparent that the influence of our external world and environment impacts on our subconscious and gets under our skin more than we are often able to acknowledge.
I ask the women I coach to tell me about people they admire, who are their role models and who do they associate with as being successful. The response to these questions is often surprising. 
Celebrities, social media influencers and people in the public eye whose level of fame and fortune may not have always come from hard work, grit, determination and solidly building a career are often mentioned as people to aspire to/learn from/seek to imitate. There is little mention of women who are current leaders in industry, politics, business which creates an important question about the level of publicity and exposure they receive compared to celebrities for example. 
Virtually no client reflects on themselves as a positive and inspirational role model to others, taking pride in themselves and their own success. 
I ask clients to draw themselves a picture of their achievements with timelines (don’t worry everyone can draw however much they think they can’t). This exercise provides a fresh perspective often not previously recognised, giving an immediate visual image for an individual to reflect on regarding their success. And there are always more successes than they realise however small. 
This usually leads to a light bulb moment illuminating how good they really are at what they do and how much they have conquered to get where they are. 
My aim is for clients to finish coaching with a renewed sense of self with confidence in their abilities and achievements and that they are actually ‘enough’. Plus creating a realistic plan to go forward and achieve more and greater based on their own ambitions, talents, skills, and experience with the aim of bringing under control that nagging sense of self-doubt and unhelpful comparisons to others.
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